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I. Petitioning for Ordination
Enrollment in and/or graduation from an Orthodox theological sem inary, or any other
training program aimed at preparing candidates for ordination in the Orthodox Church, is
not to be understood as a guarantee of futu re ordination. The discretion to ordain lies
solely within the competence of the hierarchs of the Church.
A.

Students at St. Tikhon’s and St. Vladimir’s
1. Saint Tikhon's and Saint Vladim ir's Orthodox Theological Sem inaries
are both stavropegial institutions. As such, students at these
seminaries, while remaining accountable to their diocesan bishops, are
supervised by the sem inary authorities, under the archpastoral
supervision of the Metropolitan.
2. A student who is enrolled at Saint Tikhon'
s or Saint Vladim ir's
Seminary and who is a member of the Orthodox Church in Am erica,
is, for the duration of his period
of study at sem inary, under the
omophor of the Metropolitan.
3. All petitions concerning ordination made by a seminarian, having first
been approved by the appropriate aut horities at his seminary, are to be
addressed to the Metropolitan. If
a seminarian has petitioned for
ordination and the petition has be en approved, the Metropolitan m ay
request that another bishop perform the ordination on his behalf.
4. If a sem inarian desires to be ordained by his diocesan bishop or
another bishop, the petition for ordina tion must still be m ade to the
Metropolitan. The Metr opolitan will th en request in writing the
diocesan (or other bishop) to perform the ordination.
5. The following procedure will b e used by a curren tly enrolled
seminarian who is petitioning for ordination in the Orthodox Church in
America upon com pletion of at least his th ird semester of academ ic
studies:



Following an interview (his spous e, if applicable) with his
confessor, receive his blessing to petition for ordination.
Following an interview (with spous e, if applicable) w ith his
diocesan bishop, receive his blessing to petition for ordination.
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Present his petition to the appropria te authorities at h is seminary
for approval;
Undergo a standard ba ttery of psychologica l testing under the
supervision of his sem inary and paid for by the Orthodox Church
in America if they are Seminary students an d will se rve in the
Orthodox Church in Am erica. (see Appendix A for prescribed
tests);
Undergo a standard crim inal background check through the
Chancery of the Orthodox Church in America;
If approved, the student m ust present his portfolio to the
Metropolitan; to include:
o A petition to the Metropolitan for ordination
o A written recommendation from his diocesan bishop
o A written recommendation from his confessor
o A written recommendation from the seminary dean
o A copy of all applicable forms and signed releases
The candidate will ensure that confidential results of psychological
testing and background checks have been
submitted to the
Metropolitan.
After careful review of th
e candidate's portfolio and
testing/background check results, the Metropolitan shall meet with
the student (and wif e if applicable). After the inte rview, the
Metropolitan will respond, in writing, to the petition for ordination
to the cand idate in a tim ely manner and forward copies of his
response to the candidate' s diocesan bishop, confessor, and
seminary dean. A copy shall also be placed in th e candidate's file
at the Chancery of the Orthodox Church in America.
In extraordinary circumstances, the Metropolitan may refer a case
to the Board of Theological E ducation or Canonical Commission
of the Holy Synod for counsel.

B. Orthodox Seminary Graduates
1. In accordance with the Statute of the Orthodox Church in America,
(Article VI, section 4 (d)), those seminarians who have completed their
studies and returned to their home dioceses are to address any petitions
for ordination to the diocesan bishop. In the context of the Statute, the
phrase “seminary graduates” is unde rstood to m ean graduates of
programs of priestly formation rather than any other programs which a
person may have completed at an Orthodox seminary.
2. In considering a candidate for ordination, the ordaining bishop should
obtain and review all personal and academ
ic reports from the
seminary(s) the candidate attended, as well as documents regarding the
candidate that are available at the Chancery of the Orthodox Church in
America. The ordaining bishop should bear in m ind that by law

3

academic records from a student’s f ile can only be releas ed at the
written request of the student.
3. All candidates for ordination sha ll undergo a standard battery of
psychological testing at the expens e of the d iocese (see A ppendix A
for prescribed tests).
4. All candidates for ordination shal l undergo a standard crim inal
background check through the Chan cery of the Ort hodox Church in
America.
C. Candidates Otherwise Qualified
1. In general, persons petitioning for ordination are either to be Orthodox
seminary graduates or, if otherwis e qualified, receive the approval of
the Holy Synod before being ordained (The Statute, Article VI, section
4 (d)).
2. This procedure applies to all cand idates who are not regular graduates
of an Orthodox sem inary (see secti on II.B. above). This category
includes graduates of the Diaconal Vocations Program.
3. The potential candidate petitions his diocesan hierarch.
4. All candidates for ordination sha ll undergo a standard battery of
psychological testing at the expens e of the d iocese (see A ppendix A
for prescribed tests).
5. All candidates for ordination shal l undergo a standard crim inal
background check through the Chan cery of the Ort hodox Church in
America.
6. If the diocesan bishop wishes to ordain the candidate, the bishop refers
the candidate’s file to the Board of Theological Education. Typically,
the Director of Diaconal Vocations Program collates such requests for
the Board’s consideration.
7. The Board reviews cas es prior to th e regular meetings of the Holy
Synod of Bishops.
8. Cases are reported to the Holy Synod by the Board of Theological
Education for consideration.
9. Upon receiving the blessing of th e Holy Synod of Bishops, the
diocesan bishop may schedule the ordination at his discretion.
10. In extraordinary cases, the Board of Theological Education m ay
consider a case between sessions of the Holy S ynod and subm it its
recommendation to the Lesser Synod for decision.
D. Canada and Mexico
1. Whenever possible, the regular prov isions described above shall be
followed in the Archdiocese of Canada and the Diocese of Mexico.
2. Local legislation m ay require lim ited adjustment to the s tated
procedures.
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3. Notwithstanding, the role of the Hol y Synod (The Statute, Article VI,
section 4 (d)) and its Board of Theological Education apply to all
dioceses.

II.

Previously Ordained Clergyman Now Studying at a Seminary
1. A priest or deacon of the Orthodox Church in A merica who seeks to enter either
Saint Tikhon's or Saint Vladim ir's Orthodox Theological Seminary on a full-tim e
basis normally requests from his dio cesan bishop perm ission to do so. If, upon
being granted permission to do so, that prie st or deacon enrolls in sem inary, he is
still accountable to his diocesan bis hop and is supervised by the sem
inary
authorities under the archpastoral supervision of the Metropolitan for the duration
of his sem inary program. Upon com pletion of his program, he returns to his
diocese and to the jurisdiction of its bishop.
2. In a few exception al cases (e.g., w hen a diocesan priest o r deacon seeks to enter
Saint Tikhon's or Saint Vladim ir's Seminary on a f ull-time basis not just f or a
brief period of remedial training or for advanced theological studies, but rather for
the full basic program of priestly formation) the well-being of the Church m ay be
better served if the priest or deacon receives a formal canonical release from his
diocesan bishop and tran sfers to the om ophorion of the Metropolitan. The
theological schools shall bring such excep tional cases to the attention of the
Metropolitan for his judgment before the cleric is accepted.

III. Intra-diocesan Transfers
All transfers of clergy within the dio cese are made by the diocesan bishop. The
transfer is reported to the Metro politan by filing a copy of the decree of
appointment and transfer with the Chancery of the Church.

IV. Inter-diocesan Transfers
Transfer from diocese to diocese within the Orthodox Church in Am
requires:

erica

a. Request of the clergyman;
b. Canonical release by the diocesan bishop from whose diocese the
priest is being transferred;
c. Acceptance and appoin tment by th e bishop to whose diocese the
priest is being transferred.
d. All files and docum entation will be forwarded to the receiving
bishop prior to acceptance. If
there was any investigation of
misconduct, the receiving bisho p will b e informed of the
investigation and the results.
The bishops shall contact the
Metropolitan's office, inform the office of the transfer and receive
any information on the priest.
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The transfer is reported to the Metropolitan by filing a copy of the decree of
appointment and transfer with the Chancery of the Church.

V. Reception of Clergy from Other Orthodox Churches
1.

The Metropolitan receives all pe titions for adm ission of clergy from
other Orthodox Churches (The Statute, Article IV, section 2(i)).

2.

As a canonical principle, no cler gyman from any Orthodox Church or
jurisdiction may initiate a tr ansfer to another Church or jurisdic tion
without the knowledge and blessing of his bishop and/or the appropriate
diocesan authorities. Whatever the clergyman’s reasons for seek ing a
transfer, he should communicate with his own bishop and receive from
him a bless ing to seek an ass ignment elsewhere. The n ormal practice
within the OCA is for such a blessing to be issued in writing by the
bishop.

3.

The Metropolitan inquires of the diocesan bishops whether they have need
of such clerics.

4.

A candidate petitionin g to be received in to the Orthodox Church in
America must present a portfolio that includes:
a. Letter from the bishop releasing the clergyman;
b. Letter from bishop willing to receive the clergym an stating he has
need of such cleric;
c. All available background m aterial on the clergym an including
seminary records, clergy file from the Orthodox Church releasing him,
baptism/chrismation and ordination cer tificates (marriage certificate if
appropriate), especially any information concerning misconduct in the
previous jurisdiction;

5.

The clergyman will have a psychological test and criminal background
check similar to the one required fo r ordination into the Orthodox Church
in America that will be paid for by himself and/or th e diocese that will
receive him;

6.

The Metropolitan will rev iew the por tfolio and in terview the
clergyman (and wife if applicable) and issue a letter of acceptan
ce.
If the clergyman is not accepted, a letter will be composed as well.

7.

Having been duly received, clergy from other Orthodox Churches are
then referred by the Metropolitan to diocesan bishops for assignment.

VI. Release of Clergy to Other Orthodox Churches
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1. The release of clergy to other Ort hodox Churches is the prerogative of the
Metropolitan.
2. Clergy petitioning to be released to ot her Orthodox Churches shall be referred
to the Metropolitan by their diocesan bishop. Any such reference shall be
accompanied by a letter from the diocesan b ishop with h is recommendation
for appropriate action on the petition.
3. The exact m echanism of release m ay vary from case to case due to the
vagaries of the administration of Orthodoxy on the North Am erican continent
and elsewhere. In som e cases, it m ay be deemed appropriate to releas e the
clergy file from the Chancery to th e other Orthodox Church receiving the
clergyman.
4. Nevertheless, the Me tropolitan must receive a letter inf orming him of the
willingness of the receiving bishop to accept the cleric in question upon
canonical release.
5. The Metropolitan's office will r elease to the approp
information on any misconduct allegations.

riate authorities

VII. General Guidelines Concerning Appointments and Transfers
A.

In all transfers and appointments the following factors must be taken into
consideration:
1. the needs of the parish (size, language, average age, etc.);
2. the qualifications and needs of the priest or deacon (fam ily, education,
financial requirements, seniority, etc.).

B.

All newly-ordained priests are appo inted "acting rectors" for six m onths;
thereupon the diocesan au thority may confirm the pr iest as rector of the
parish.

C.

All material problems involving the parish's responsibility (remuneration,
housing, benefits, m oving expenses, etc.) are to be resolved with the
Parish Council by the bishop directly or through the de an prior to the
assignment or transfer of the priest or deacon. Minutes of the m eeting at
which this problem was reso lved shall be su bmitted to the Dioce san
Bishop.

D.

All rectors are to be officially installed by either the bishop or the dean.
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E.

Barring exceptional circumstances, no priest o r deacon may apply for a
transfer until he has spent three years in his assignment.

VIII. Procedures Concerning Transfers
A.

A priest o r deacon seek ing transfer to another parish m ust first consult
with his dio cesan bishop and then may possibly file a petition with his
diocesan bishop asking to be transferred to another assignment;

B.

If the diocesan bishop can satisfy th e needs of the priest or deacon within
the diocese, the proced ure described in Parag raph III applies. A copy of
the approved petition is to be file d with the Chancery of the Orthodox
Church in America by the diocesan bishop.

C.

If a priest or deacon cannot be tran sferred within his present diocese his
petition is referred to the m embers of the Holy Synod through the
Metropolitan.

IX. Leaves of Absence
1. Leaves of Absence may be granted by the diocesan bishop.
2. Leaves of Absence are granted for a specific purpose and for a specific period
of time. Indefinite Leaves of Abse nce are generally not perm itted. In
situations where the reason for the leav e does not involve a specific period of
time the norm is to grant leaves with duration s of six m onths and to renew
those leaves as proves n ecessary, and, unless conditions par ticularly warrant
otherwise, not more than once.

X. Unassigned Clergy
1. Clergy who are not on L eave of Absence yet have no pastoral assignm ent are
listed as Unassigned Clergy.
2. The rights, privileges a nd obligations of "Unassigned Clergy" will be defined in
each case by the given priest's diocesan bishop.
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Appendix A: Recommended Psychological Tests. Th ese tests are subject to change
upon the recommendation of the Holy Synod of
Bishops, the Board of Theological
Education and other qualified consultants.
I.

The psychological testing of candidates petitioning for ordination or reception
into the Orthodox Church in America is now standard practice.

II.

The testing must be of equal or greate r nature for all and at equivalent and
qualified institutions. The tests cannot be done by som eone not licensed and
qualified to administer the tests.

III.

The Orthodox Church in Am erica will pay for all standard tes ting for
Seminary candidates who will be entering into service in the Orthodox Church
in America. Those clergym en petitioning to enter into th e Orthodox Church
in America will either pay for the testing themselves or with some agreement
with the Diocesan authorities with whom they will be serving.

IV.

All candidates for ordination or recepti on will have a standa rdized criminal
background check which is paid for by the Orthodox Church in America.

V.

The information contained in both the psychological test and the crim
inal
background tests are strictly confid ential and can only be review ed by
competent and assigned authorities. The contents m ay not be shared with
anyone outside of these authorities.

VI.

The tests and checks will not be conducted without th e written permission of
the applicant.

VII.

Currently, these tests are the standardized norms to be used:

A.

Psychological Testing:
1.
Personality Inventory which can include 16 Personality Factor
(PF), 16 Personality Test, Personal Data Inventory, MMPI-2 and
MCMI-III
2.
Leadership Style which can include FIRO-B and MBT1
3.
Vocational Interest Scale which can include R-COPE (Religious
Coping Index)
4.
Personal Interview with will include an in-depth clinical interview
combined with other tests.
5.
The tests results will include a comprehensive written report which
will include raw data and interpretive comments.

B

Background Check
1.
Criminal History
2.
Employment Verification
3.
Driver’s License and SSN Verification
4.
I-9 Verification
5.
Sexual Offender Registry Search
6.
Consumer Credit History
9

